






























































































































































































































































SUPPLEMENT FOR THE YEAR 2017 OF *15611201746000100* 
Aetna Better Health Inc. (a New Jersey corporation) 

Supplemental Compensation Exhibit 
 

SUPPLEMENTAL COMPENSATION EXHIBIT 
For the Year Ended December 31, 2017  

(To be filed by March 1) 
PART 1 - INTERROGATORIES 

PART 1 – INTERROGATORIES 
1. The reporting insurer is a member of a group of insurers or other holding company system? Yes [X] No [   ] 
 If yes, do the amounts below represent 
 1) total gross compensation paid to each individual by or on behalf of all companies which are part of the group; or Yes [X] No [   ] 
 2) allocation to each insurer? Yes [   ] No [X] 
2. Did any person while an officer, director, or trustee of the reporting entity receive directly or indirectly, during the period covered by this statement any 
 commission on the business transactions of the reporting entity?  Yes [   ] No [X] 
3. Except for retirement plans generally applicable to its staff employees, has the reporting entity any agreement with any person, other than contracts 
 with its agents for the payment of commissions whereby it agrees that for any service rendered or to be rendered, that he/she shall receive directly or 
 indirectly, any salary, compensation or emolument that will extend beyond a period of 12 months from the date of the agreement?  Yes [X] No [  ] 

PART 2 – OFFICERS AND EMPLOYEES COMPENSATION (A)  
1  
 

Name and Principal 
Position* 

2 
 
 

Year 

3 
 
 

Salary (B) 

4 
 
 

Bonus (C)  

5 
 

Stock  
Awards (D) 

6 
 

Option  
Awards (E) 

7 
 

Sign-on 
Awards  

8 
 

Severance 
Payments  

5 
 

All Other 
Comp. (F) 

6 
 

Totals 
(G) 

1. Mark T. Bertolini 
 Principal Executive Officer – 

Chairman, Chief Executive Officer 
and President 

2017 
2016 
2015 
 

$1,200,000 
  1,141,762 
  1,034,483 
    

$ 2,079,600 
 1,656,000 
 1,840,000 
 

$  6,534,208 
 6,510,109 
 5,970,103 
 

$8,399,195 
  8,693,798 
  8,144,312 
 

$ 0 
 0 
 0 
 

$ 0 
 0 
 0 
 

$ 537,813 
660,637 
273,981 

$18,750,816 
18,662,306 

 17,262,879 

2. Shawn M. Guertin 
 Principal Financial Officer - 

Executive Vice President, Chief 
Financial Officer and Chief 
Enterprise Risk Officer 

2017 
2016 
2015 

$ 814,615 
 796,935 
 773,946 

$ 1,260,000 
  979,000 
 1,437,503 

$ 1,275,123 
 1,230,021
 1,230,040 

$2,644,207 
  2,851,587 
  2,945,460 

$ 0 
 0 
 0 

$ 0 
 0 
 0 

$  28,210 
 28,124 
 27,080 

$6,022,155 
5,885,667 
6,414,02 

3. Richard M. Jelinek 
 Executive Vice President, 

Enterprise Strategy 

2017 
2016 
2015 
 

$ 800,000 
  796,935 
 122,605 

$  1,305,000 
 1,056,000 
    306,130 

$ 3,069,090 
 1,200,020 
 3,262,623 

$2,581,997 
  2,782,035 
     715,095 
 

$ 0 
 0 
 0 

$ 0 
 0 
 0 

$ 161,020 
487,931 
294,212 

$7,917,107 
6,322,921 
4,700,665 

4. Karen S. Lynch 
 Executive Vice President, National, 

Local and Regional Businesses, 
Government and Specialty 
Businesses 

2017 
2016 
2015 
 

$ 931,500 
 919,483 
 919,828 

$ 1,553,000 
  1,229,000 
 1,728,000 

$ 1,650,056 
 1,530,026
 1,500,063 

$3,421,894 
  3,547,079 
  3,541,015 

$0 
 0 
 0 

$ 0 
 0 
 0 

$ 110,296 
101,938 
  69,882 

$7,666,746 
7,327,526 
7,758,788 

5. Thomas J. Sabatino, Jr. 
 Executive Vice President and 

General Counsel 

2017 
2016 
2015 
 

$ 750,000 
 502,874 
           0 
 

$ 1,083,000 
  822,000 
  0 
 

$ 2,455,327 
 4,550,128
               0 
 

$2,177,569 
  3,765,090 
                0 
 

$          0 
  600,000 
         0 
 

$ 0 
 0 
 0 
 

$ 855,737 
 748,413  
         0 

$   7,321,633 
10,988,505 
              0 

6. Francis S. Soistman, Jr. 
 Executive Vice President, 

Government Services 

2017 
2016 
2015 
 

$ 710,000 
 697,893 
 675,287 
 

$ 1,030,000 
    774,769 
 1,500,000 
 

$ 1,005,041 
 1,005,017 
    900,078 
 

$2,084,254 
  2,329,943 
  2,124,628 
 

$ 0 
 0 
 0 
 

$ 0 
 0 
 0 
 

$  17,163 
 25,999 
 19,838 

$4,846,458 
4,833,621 
5,219,831 

7. Margaret M. McCarthy 
 Executive Vice President, 

Operations & Technology   

2017 
2016 
2015 
 

$ 660,000 
 649,526 
 652,112 
 

$  859,000 
  668,000 
  851,007 
 

$    855,093 
    840,014
    810,030 
 

$1,773,173 
  1,947,438 
  1,912,153 
 

$ 0 
 0 
 0 
 

$ 0 
 0 
 0 
 

$  52,025 
 46,568 
   61,646 
 

$4,199,291 
 4,151,546 
4,286,948 

8. Steven B. Kelmar 
 Executive Vice President, 

Corporate Affairs 

2017 
2016 
2015 
 

$ 568,269 
 541,188 
 512,452 
 

$  824,000 
    660,000 
  750,000 
 

$ 630,108 
 600,010 
 525,012 
 

$1,306,567 
  1,391,017 
  1,239,350 
 

$ 0 
 0 
 0 
 

$ 0 
 0 
 0 
 

$  24,906 
 19,216 
 17,386 

$ 3,353,850 
  3,211,431 
 3,044,200 

9. Jean C. LaTorre 
 Vice President and Chief 

Investment Officer 

2017 
2016 
2015 
 

$ 438,221 
 425,896 
 432,788 
 

$  744,400 
    590,100 
  722,197 
 

$ 225,110 
    219,004 
 225,020 
 

$ 466,638 
   507,741 
 531,173 
 

$ 0 
 0 
 0 
 

$ 0 
 0 
 0 
 

$ 234,627 
181,867 
  7,647 

$2,108,996 
1,924,608 
1,918,825 

10. Gary W. Loveman, Ph.D. 
 Executive Vice President, 

Consumer Health and Services 

2017 
2016 
2015 

$ 814,615 
 796,935 
 137,990 

$ 1,355,149 
  1,057,000 
  319,550 

$ 4,424,527 
 1,200,020
 4,200,104 

$3,110,813 
  2,782,035 
  3,324,828 

$ 0 
 0 
 0 

$ 0 
 0 
 0 

$  110,184 
  568,411 
 23,242 

$9,815,288 
 6,404,401 
8,005,714 

* Principal position at December 31, 2017. Mr. Jelinek joined the Company in November, 2015 and was not a named executive officer in 2015 or 
2016. On February 20, 2018, Mr. Loveman terminated employment with the Company.  

 

PART 3 – DIRECTOR COMPENSATION (H) 

1 
Name and Principal Position or Occupation 

and Company (if Outside Director) 

Paid or Deferred for Services as 
Director 6 

All Other 
Compensation

Paid or  
Deferred (K) 

7 
 

 
Total

s 

2 
Direct 

Compensation 
(I) 

3 
Stock

Awards
(J) 

4 
Option 
Awards 

 

5 
Other 
 

F. Aguirre, Former President and Chief Executive Officer of 
Chiquita Brands International, Inc. 

$110,000 $170,056 $0 $0 $16,190 $296,246 

F.M. Clark, President of Chicago Board of Education $107,500 $170,056 $0 $0 $64,495 $342,051 

B.Z. Cohen, Chairman of FinTech Acquisition Corp. II $111,500 $170,056 $0 $0 $64,495 $346,051 

M.J. Coye, M.D., Senior Executive in Residence for Avia 
Health Innovation 

$116,000 $170,056 $0 $0 $64,495 $350,551 

R.N. Farah, Chairman of Tiffany & Co. $128,000  $170,056 $0 $0 $61,975 $360,031 

J.E. Garten, Dean Emeritus of the Yale School of 
Management 

$106,500 $170,056 $0 $0 $59,495 $336,051 

E.M. Hancock, Former President of Jazz Technologies, Inc. 
and Former Chairman and CEO of Exodus 
Communications, Inc. 

$124,000 $170,056 $0 $0 $64,495 $358,551 

R.J. Harrington, Chairman Emeritus of The Cue Ball Group $132,000 $170,056 $0 $0 $18,710 $320,766 

E.J. Ludwig, Former Chairman of Becton, Dickinson and 
Company 

$159,500 $170,056 $0 $0 $63,073 $392,629 

J.P. Newhouse, Professor of Health Policy and Management 
at Harvard University 

$109,000 $170,056 $0 $0 $64,495 $343,551 

O.J. Snowe, Chairman and CEO of Olympia Snowe, LLC, 
Former U.S. Senator 

$109,000 $170,056 $0 $0 $18,710 $297,766 



SUPPLEMENT FOR THE YEAR 2017  
  PART 4 - NARRATIVE DESCRIPTION OF MATERIAL FACTORS   

Provide a narrative description of any material factors necessary to gain an understanding of the information disclosed in the tables. 
 

A.  Disclosure is made for persons who served as officers of Aetna Life Insurance Company and/or will be included in 
Aetna Inc.’s 2018 Proxy Statement, and/or one or more of its subsidiaries (collectively, the “Company”) at December 31, 
2017. Includes:  
1. All individuals serving as the principal executive officer ("PEO") or acting in a similar capacity during the last completed 
fiscal year, regardless of compensation level; 
2. All individuals serving as the principal financial officer ("PFO") or acting in a similar capacity during the last completed 
fiscal year, regardless of compensation level; 
3. The reporting entity’s three most highly compensated executive officers, other than the PEO and PFO, who were 
serving as executive officers at the end of the last completed fiscal year; and 
4. The next five most highly compensated employees whose individual total compensation exceeds $100,000, based on 
2017 W-2 information. 
 

B.  Amount includes salary deferred under the Company’s deferral programs. 
 

C. Amounts shown in this column represent cash bonus awards for the relevant calendar year under the ABP. For 2017, 
bonus pool funding under the ABP depended upon Aetna’s performance against certain measures discussed under 
“Annual Performance-based Bonuses” in Aetna Inc.’s 2018 Proxy Statement. Mr. Bertolini’s 2017 ABP award was paid 
40% ($2,079,600) in cash and 60% ($3,119,400), in RSUs with a grant date of March 2, 2018, that vest over three years 
(one-third per year). These RSUs will be included in the 2018 Grants of Plan-Based Awards Table in Aetna’s 2019 Proxy 
Statement.  
 

D. The amounts reported in this column represent the aggregate grant date fair value of the stock awards granted in 
the relevant year computed in accordance with FASB ASC Topic 718, excluding forfeiture estimates. Refer to pages 131-
134 of Aetna’s 2017 Annual Report on Form 10-K for all relevant valuation assumptions used to determine the grant date 
fair value of the stock awards included in this column. Amounts shown in this column for 2017 include the grant date fair 
value of PSUs and RSUs granted to the NEOs in 2017 as well as the incremental fair value of certain PSUs and/or RSUs 
granted in 2015 or 2016 whose vesting was accelerated into 2017. The PSU grant date fair values for PSUs granted in 
2017 are based upon the probable outcome of the performance conditions associated with these PSUs as of the grant 
date. Each vested PSU represents one share of Common Stock and will be paid in shares of Common Stock, net of 
applicable withholding taxes. 
For information about the treatment of Company equity awards under the CVS Health Merger Agreement, see 
“Compensation Discussion and Analysis – Impact of the CVS Health Merger Agreement – Long-Term Incentive Equity 
Awards (SARs, PSUs and RSUs)” in Aetna’s 2018 Proxy Statement.  
The grant date fair value of the PSUs granted to these NEOs on February 17, 2017 assuming the highest level of 
performance conditions associated with these PSUs occurs is as follows: Mr. Bertolini $8,100,209; Mr. Guertin 
$2,550,247; Mr. Jelinek $2,490,117; Mr. Loveman $3,000,217; and Ms. Lynch $3,300,113. The Standard 2017 PSUs 
granted on February 17, 2017 will vest, if at all, based on achievement of the three-year compound annual growth rate of 
adjusted earnings per share target set by the Compensation Committee at the time of the grant. As described in Aetna’s 
2018 Proxy Statement, Mr. Loveman’s 2017 PSUs are subject to the supplemental CH&S Multiplier. The Compensation 
Committee will determine the Company’s achievement of the Standard 2017 PSU performance goal and the CH&S 
multiplier following December 31, 2019, provided that CVS Health’s proposed acquisition of Aetna does not close prior to 
that date. Vesting of the PSUs granted to these NEOs on February 17, 2017 will occur, if at all, on February 17, 2020, and 
full vesting is subject to continued employment of the applicable NEO on February 17, 2020.  
Includes $2,484,104 grant date fair value of RSUs granted to Mr. Bertolini in February 2017 as part of his 2016 ABP 
award. 
Includes the incremental fair value under FASB ASC Topic 718 of the accelerated vesting on December 27, 2017, of 
PSUs and/or RSUs granted to the applicable NEO in 2015 or 2016 in order to mitigate tax penalties applicable to benefits 
these NEOs may receive if their employment is terminated upon or following the closing of CVS Health’s proposed 
acquisition of Aetna. The Compensation Committee approved such accelerated vesting on December 19, 2017.  
 
E. For information about the treatment of Company equity awards under the CVS Health Merger Agreement, see 
“Compensation Discussion and Analysis – Impact of the CVS Health Merger Agreement – Long-Term Incentive Equity 
Awards (SARs, PSUs and RSUs)” in Aetna’s 2018 Proxy Statement.  
Grant date fair value of the SARs granted to these NEOs on February 17, 2017. These SARs have an exercise price of 
$125.27 (the closing price of the Common Stock on February 17, 2017) and will vest in three substantially equal annual 
installments beginning on February 17, 2018. The SAR values are calculated using a modified Black-Scholes Model for 
pricing options. Refer to page 131 of Aetna’s 2017 Annual Report on Form 10-K for all relevant valuation assumptions 
used to determine the grant date fair value of these SARs.  
 
F. All Other Compensation for 2017: 

2017 Mr. 
Bertolini 

Mr.  
Guertin 

Mr.  
Jelinek 

Ms. 
Lynch 

Thomas J. 
Sabatino, 
Jr.  

Francis S. 
Soistman, 
Jr. 

Margaret M.
McCarthy 

Steven B. 
Kelmar 

Jean C. 
LaTorre 
 

Mr. Loveman 

Personal Use of 
Corporate 
Aircraft(a) 

456,912 745 0 61,274 12,212 799 13,966 5,589 0 83,234 

Personal Use of 
Corporate 
Vehicles(b) 

13,412 0 0 22,446 0 0 0 0 0 0 

Professional 
Organization/Club 
Dues(c) 

3,465 1,265 2,710 0 34,711 164 7,500 0 325 750 

Relocation 
Expenses(d) 

0 0 142,110 0 792,614 0 0 0 0 0 

Financial 
Planning(e)  

0 10,000 0 10,376 0 0 5,800 2,165 0 10,000 



 
2017 Mr. 

Bertolini 
Mr.  

Guertin 
Mr.  

Jelinek 
Ms. 

Lynch 
Thomas 

J. 
Sabatino, 

Jr. 

Francis S. 
Soistman, 

Jr. 

Margaret M.
McCarthy 

Steven B. 
Kelmar 

Jean C. 
LaTorre 

 

Mr. Loveman 

Company 
Matching 
Contributions 
Under the 401(k) 
Plan(f) 

16,200 16,200 16,200 16,200 16,200 16,200 16,200 16,200 16,200 16,200 

Change in Pension 47,824 0 0 0 0 0 8,559 952 218,102 0 
TOTAL 537,813 28,210 161,020 110,296 855,737 17,163 52,025 24,906 234,627 110,184 

(a) The calculation of incremental cost for personal use of Company aircraft includes only those variable costs incurred as a result of personal use, such as 
fuel and allocated maintenance costs, and excludes non-variable costs which the Company would have incurred regardless of whether there was any 
personal use of the aircraft. 

(b) Represents the aggregate incremental cost to the Company of personal use of a Company driver and vehicle. 
(c) Represents annual membership dues to professional and business organizations. 
(d) Represents reimbursement of certain of Mr. Jelinek’s relocation expenses, including $90,956 of broker commissions, $35,458 of carrying costs, as well 

as closing costs, tax assistance and interest. Represents reimbursement of certain of Mr. Sabatino’s relocation expenses, including $700,000 loss on 
sale of home, $105,000 of broker commissions and certain other expenses, net of a credit for previously paid carrying costs. 

(e) Maximum benefit is $10,000 for each calendar year. NEOs have until April of each calendar year to submit invoices for the prior year. 
(f) Represents actual match received under the 401(k) Plan attributable to the 2017 plan year. 

 
G.   For details on 2016 Named Executive Officer compensation, please see pages 41 – 43 of the Aetna Inc. 2017 Proxy 
Statement. For details on 2015 Named Executive Officer compensation, please see pages 41 – 43 of the Aetna Inc. 2016 
Proxy Statement.  
 
H.   Disclosure is made for persons who served Aetna Inc. as Directors in 2017. 
 
I.   The amounts shown in this column include any cash compensation that was deferred by Directors during 2017 under 
the Aetna Inc. Non-Employee Director Compensation Plan (the “Director Plan”). See “Additional Director Compensation 
Information” in Aetna’s 2018 Proxy Statement for a discussion of Director compensation deferrals. Amounts in this column 
consist of one or more of the following: 

Activity 
2017 Fees Earned or

Paid in Cash

Annual Retainer Fee  $95,000  

Lead Director  35,000  

Chair of the Audit Committee  25,000  

Membership on the Audit Committee  10,000  

Chair of the Compensation Committee  25,000  

Membership on the Compensation Committee  7,500  

Chair of the Nominating Committee  15,000  

Membership on the Nominating Committee  5,000  

Chair of the Investment and Finance Committee  13,000  

Chair of the Medical Affairs Committee  13,000  

Committee Membership (except as set forth above) (other than the Chairs)  4,000  

 
J.  Amounts shown in this column represent the full grant date fair value for RSUs granted in 2017 computed in 
accordance with FASB ASC Topic 718, excluding forfeiture estimates. Refer to pages 131-134 of Aetna’s 2017 Annual 
Report on Form 10-K for all relevant valuation assumptions used to determine the grant date fair value of the stock 
awards included in this column. On May 19, 2017, Aetna granted each nonmanagement Director then in office 1,203 
RSUs, which are subject to the time-based vesting requirements described in Aetna’s 2018 Proxy Statement. The full 
grant date fair value is calculated by multiplying the number of units granted times the closing price of Aetna’s Common 
Stock on the grant date. See “Additional Director Compensation Information” in Aetna’s 2018 Proxy Statement for a 
discussion of RSU awards and related deferrals. 
At December 31, 2017, the number of outstanding RSU awards held by each Director was 1,203. Refer to the Beneficial 
Ownership Table and related footnotes in Aetna’s 2018 Proxy Statement for more information on Director holdings of 
Common Stock. 
 
K.  2017 All Other Compensation consists of the items in the following table. See “Additional Director Compensation 
Information” in Aetna’s 2018 Proxy Statement for a discussion of certain components of All Other Compensation. 
 

Group Life Insurance
and Business Travel
Accident Insurance

Premiums

Charitable
Award

Program(a)

Matching 
Charitable 

Contributions(b) Total

Fernando Aguirre $ 1,190 $ 0 $ 15,000 $ 16,190

Frank M. Clark 3,710 45,785 15,000 64,495

Betsy Z. Cohen 3,710 45,785 15,000 64,495

Molly J. Coye, M.D. 3,710 45,785   15,000   64,495

Roger N. Farah   1,190 45,785 15,000 61,975

Jeffrey E. Garten 3,710   45,785 10,000 59,495

Ellen M. Hancock 3,710 45,785 15,000 64,495

Richard J. Harrington 3,710 0 15,000 18,710

Edward J. Ludwig 2,288 45,785 15,000 63,073

Joseph P. Newhouse 3,710 45,785 15,000 64,495

Olympia J. Snowe 3,710 0 15,000 18,710



(a) Refer to “Director Charitable Award Program” in Aetna’s 2018 Proxy Statement for information about the Charitable Award Program, which was 
discontinued for any new Director joining the Board after January 25, 2008. Amounts shown are pre-tax and do not reflect the anticipated tax 
benefit to the Company from the charitable contributions under the Charitable Award Program. Directors derive no personal financial or tax 
benefit from this program. 

(b) These amounts represent matching contributions made by Aetna Foundation, Inc. pursuant to Aetna’s charitable giving programs, which 
encourage contributions by eligible persons to charitable organizations. Through the 2017 Aetna Foundation Matching Grants Program for 
Directors, up to $15,000 in eligible contributions per Director per program year are matched at 100% by Aetna Foundation, Inc. Amounts shown 
are pre-tax. Directors derive no personal financial or tax benefit from this program. 

 
The reported amount does not include income from any exercise of stock appreciation rights or any vesting of restricted 
stock units during the year or any imputed income. 








